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1. PURPOSE

Abdi ibrahim Pharmaceuticals is committed to ensuring the fair and equal advancement of each
employee's career goals. It believes that diversity and inclusion are an important element in
business life and that efforts to promote these values should be encouraged. At Abdi Ibrahim
Pharmaceuticals, the approach to diversity aims to create a corporate culture that supports
inclusion and is incorporated into the talent experience, recruitment, promotion processes, training,
career journey, remuneration and benefits, and all related business processes. In the ongoing
global and local race to attract new talents, it is essential for Abdi ibrahim Pharmaceuticals to
remain a company preferred as an employer by the top talents who can guide Abdi ibrahim
Pharmaceuticals to achieve its goal of becoming a global pharmaceutical company, and for a
corporate culture to be created that is in line with this goal.

2. SCOPE

The Equal Opportunities and Diversity Policy demonstrates Abdi ibrahim Pharmaceuticals's
commitment to diversity and inclusion in the workforce. This policy is also in line with our Code of
Business Ethics, which includes ethical principles and code of conduct applicable to all employees
and business partners of Abdi ibrahim Pharmaceuticals and its subsidiaries.

The content of this document applies to Abdi ibrahim Pharmaceuticals employees working in all
companies, workplaces and extensions under the roof of Abdi ibrahim Pharmaceuticals and all
third parties (suppliers and business partners) which the company has established a business
relationship.

3. DEFINITIONS

3.1 Equal Opportunities and Diversity: Diversity refers to the group of individuals of different
races, genders, sexual orientations, ages, religions, political views and characteristics coming
together under the roof of Abdi ibrahim Pharmaceuticals. Diversity policies aim to develop
strategies to recognize and value differences and to develop strategies to benefit Abdi ibrahim
Pharmaceuticals in the long term, while supporting the goals of equality and inclusion in society.

3.2 Inclusion: Inclusion refers to Abdi ibrahim Pharmaceuticals's principle of equally embracing,
supporting everyone and encouraging them to participate in the Company's activities. This
principle encourages valuing all Abdi ibrahim Pharmaceuticals employees equally, regardless of
their apparent or latent differences, and recognizing these differences as an asset for Abdi ibrahim
Pharmaceuticals.

3.3 Ethics Committee: The Ethics Committee consists of the Human Resources Manager and the
Legal Manager led by the Compliance Manager reporting to the Human Resources, Corporate
Communications and Sustainability Group Department. The Committee convenes in response to
complaints filed through the ethics hotline. It shall decide by majority of the votes.

3.4 Board of Ethics: The Board of Ethics consists of the CEO of Abdi ibrahim Pharmaceuticals, the
Group Head of Human Resources, Corporate Communications and Sustainability, the Group Head
of Marketing and Sales of Prescription Products, the Group Head of Production and Supply, the
Group Head of Finance and Growth, and the Legal Director. The Group Head to whom the
employee(s) who is/are the subject of the complaint received via the ethics hotline report(s) is also
obliged to participate in the meetings.
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The Board convenes four times a year. However, in the event that the Ethics Committee submits
issues that pose a great risk for the company and may significantly affect the company's activities,
the Board may convene without waiting for the ordinary meeting period. The Board shall decide by
majority of the votes. In case of a tie, the CEQ's vote shall count as two votes.

4. LIABILITY

The practices specified in this policy cover all employees of Abdi ibrahim Pharmaceuticals in all
countries and all employees of all organizations affiliated with Abdi Ibrahim Pharmaceuticals.

4.1. The Board of Directors of Abdi ibrahim Pharmaceuticals: In case of non-compliance with
the rules and regulations of the Equal Opportunities and Diversity Policy, the Board shall be
responsible for the oversight of the determination and operation of notification, review and sanction
mechanisms and the implementation of sanctions.

4.2. Executive Board: The Executive Board shall be responsible for promoting equal opportunities,
identifying, developing and implementing policies, demonstrating leadership on equal opportunities
and acting with transparency.

4.3. Employees: Employees at all levels, regardless of their title, are responsible for complying with
the Equal Opportunities and Diversity Policies, raising awareness on these policies and reporting
any violations they witness. Employees are also responsible for receiving trainings on equal
opportunities and informing the relevant units on relevant issues.

4.4. Suppliers and Business Partners: All suppliers of Abdi ibrahim Pharmaceuticals are
responsible for encouraging conduct that is in accordance with the Equal Opportunities and
Diversity Policy and acting in compliance with this policy. Their main obligations include
cooperating to prevent violations and reporting violations which they become aware of, while
continuing to work as a business partner committed to notifying others of this policy and complying
with such policy.

5. IMPLEMENTATION

Abdi ibrahim Pharmaceuticals respects differences and diversity and provides a working
environment that supports equal opportunities.

The Company adopts a transparent, fair and egalitarian approach towards all its employees in the
areas of "Recruitment and Job Placement", "Promotion and Career Development", "Remuneration,
Rewarding and Benefits", "Working Conditions", and "Training and Development".

In this system, where performance and contribution to corporate success are recognized, cultural
diversity and equal opportunities are encouraged.
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The presence of employees with distinct characteristics in the workforce who feel engaged in the
organization is essential for the company to achieve its business goals. Therefore, the Company strives
to attract, develop and retain open-minded talents with diverse backgrounds and experiences who
respect diversity.

It aims to create an environment where employees feel valued and safe and are free to create and
innovate.

At Abdi ibrahim Pharmaceuticals, we take a firm stance against the use of child labor and are
committed to respecting universal human rights and adhering to ethical values. At Abdi ibrahim
Pharmaceuticals, we are committed to respecting children's rights to education and childhood and to
creating an ethical and decent working environment in the labor market. (See Human Resources
Policy)

Aiming to raise strong women leaders of the next generation, Abdi ibrahim Pharmaceuticals especially
aims to train the leading female workforce. The women leaders to be trained are also important as they
have the potential to become future members of the Board of Directors.

5.1 Equal Opportunities and Diversity in Recruitment and Job Placement

Abdi ibrahim Pharmaceuticals adopts a policy that supports equal opportunities and diversity in
recruitment and job placement. The Company does not discriminate when evaluating job applications
and evaluates each individual fairly on the basis of their skills and experience. It also encourages the
representation of individuals with diverse perspectives in the workforce and values the organization's
creative and innovation-driven nature by embracing diversity. As part of its social responsibility, Abdi
Ibrahim Pharmaceuticals emphasizes equal opportunities and diversity in recruitment and aims to
contribute to the realization of everyone's potential. Abdi ibrahim Pharmaceuticals believes that
diversity is the strength of our organization and therefore aims to build a more sustainable future by
embracing every individual.

5.2 Equal Opportunities and Diversity in Promotion and Career Development and Training

Abdi ibrahim Pharmaceuticals provides access to promotion and career development opportunities in
a fair and equal manner for all.

Employees' training and career development are encouraged in an environment that embraces their
personal diversity. Each individual is assessed and supported according to their own abilities.

Abdi ibrahim Pharmaceuticals is committed to eliminating discrimination and prejudice in training and
career development processes. The Company recognizes equality and diversity as a sustainable
success factor and bases its training and career development policies on these values. It invests in
training and development and establishes collaborations in order to train qualified human resources for
the industry. It also ensures that its employees are well-equipped to manage diversity and inclusion.
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5.3 Equal Opportunities and Diversity in Remuneration, Rewarding and Benefits

Abdi ibrahim Pharmaceuticals is committed to providing all employees with a fair, competitive and
lawful remuneration package. It is essential to provide equal treatment to all employees regardless of
their gender, marital status, race, language, religion, sect and political opinion. In addition to wages
and benefits determined in accordance with the duties and responsibilities of each employee, annual
leave, private health insurance, and paid leaves specified in the law are also offered and applied
equally to all employees. It is also possible for employees to receive performance bonus based on
objective criteria such as individual performance, title and seniority, provided that the company
achieves the defined targets.

5.4 Equal Opportunities and Diversity in Communication Approach

Abdi ibrahim Pharmaceuticals focuses on transparent communication with both its employees and
every member of society. It opposes the use of sexist, racist, discriminatory language and conduct that
reinforces stereotypes in all communication processes.

The Company respects different perspectives and experiences and aims to listen to and understand
everyone through its communication approach that supports the Equal Opportunities and Diversity

policy.
5.5 Suppliers and Business Partners

Abdi ibrahim Pharmaceuticals sets common standards on Human Rights for its suppliers and all its
business partners, and expects all the structures it cooperates with to respect and give utmost
importance to these standards.

Believing that working together is an opportunity to respect different perspectives and achieve more
effective results, the company attaches importance to collaborating with organizations that value
equality and diversity in all relations with business partners and stakeholders.

5.6 Resolution of Violations of the Policy

At Abdi ibrahim Pharmaceuticals, any actual or suspected violation of ethical values and principles,
policies and procedures or legal regulations is reported to the Ethics Committee. All notifications such
as whistleblowing, complaints, etc. must be made to the Ethics Committee.

These notifications can be made in writing via e-mail (etikhat@abdiibrahim.com.tr) or verbally by
phone according to our Code of Business Ethics available on the Abdi lbrahim Pharmaceuticals
website.

The Ethics Committee informs the notifier via e-mail within 3 business days that the notification has
been received and will be investigated, and then the investigation is initiated. The Ethics Committee is
not obliged to inform the notifier about the actions related to the results.

As a result of the evaluations made by the Ethics Committee about non-ethical conduct in line with laws,
regulations, company policies and practices, decisions are made in accordance with the "Abdi [brahim
Pharmaceuticals Personnel Regulation Disciplinary Provisions" depending on the degree of violation.
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A decision is made for either complaints to be submitted to the Board of Ethics or a longer investigation
period to be granted, depending on the degree of violation of non-ethical conduct, the severe impact of
the situation on the Company's operations, the burden of heavy responsibilities on the Company or the
jeopardization of the physical and moral integrity of the employees. The responsibility and obligation of
assessing, evaluating and deciding on the severity of the situation or submitting the issue to the Board
of Ethics shall rest with the Ethics Committee.

No employee may be punished for reporting violations of the Code of Business Ethics. Confidentiality
and protection of personal data in all notifications regarding Non-ethical Conduct are under the
supervision and guarantee of the senior management. No retaliation can be allowed against
whistleblowers. Reports are received anonymously, independent of persons and positions, and are
evaluated objectively.
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