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1. PURPOSE

At Abdi İbrahim Pharmaceuticals, we understand the importance of respecting, protecting and 
promoting human rights, and we demonstrate an unwavering commitment to these values. This 
Human Rights Policy (the "Policy") explains the importance our Company attaches to human rights, 
and its commitment and undertaking in this area.

2. SCOPE

At Abdi İbrahim Pharmaceuticals, respecting and protecting human rights is our top priority. We 
consider human rights policies as a fundamental element of Abdi İbrahim Pharmaceuticals culture, 
which is a part of our principles of ethical business conduct and sustainability in our working life. 
We prioritize human rights in the way we do business, the way we reach our customers and then 
our patients, our supply chain processes and all stages of our societal and social impact, and we 
take all our steps in the design and implementation of all our processes taking into account Abdi 
İbrahim Pharmaceuticals Human Rights Policy.
At Abdi İbrahim Pharmaceuticals, we strive to fully comply with and exceed local and international 
human rights standards.

3. DEFINITIONS
 
3.1. Human Rights: All human beings have the right to live in equality, freedom and dignity simply 
by virtue of their humanity, without discrimination. Everyone is equal before the law without 
distinction of sex, race, color, religion, language, age, nationality, difference of opinion, national or 
social origin, wealth, etc. 

3.2. Discrimination: Shall mean any discrimination, exclusion, restriction or preference that is to 
the detriment of a particular person or group and that prevents the equal recognition or enjoyment 
of fundamental rights and freedoms.

3.3. Cooperation: Shall refer to the process of establishing a positive and interactive relationship 
among our employees, management and business partners, achieving shared goals, creating a fair 
working environment and respecting the rights of all parties.

4. LIABILITY

The practices specified in this Policy cover all employees of Abdi İbrahim Pharmaceuticals in all 
countries and all employees of all organizations affiliated with Abdi İbrahim Pharmaceuticals. 

4.1. Board of Directors of Abdi İbrahim Pharmaceuticals: In case of non-compliance with the 
rules and regulations of the Human Rights Policy, the Board shall be responsible for the oversight 
of the determination and operation of notification, review and sanction mechanisms and the 
implementation of sanctions.

4.2. Executive Board: The Executive Board shall be responsible for promoting respect for human 
rights, identifying, developing and implementing policies, demonstrating leadership on human 
rights and acting with transparency.
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4.3. Employees: Employees at all levels, regardless of their title, are responsible for complying with 
the Human Rights Principles, raising awareness on these principles and reporting any violations 
they witness. Employees are also responsible for receiving trainings on human rights and informing 
the relevant units on relevant issues.

4.4. Suppliers and Business Partners: All suppliers of Abdi İbrahim Pharmaceuticals are 
responsible for promoting respect for human rights, encouraging conduct that is in accordance 
with these principles and acting in compliance with this policy. Their main obligations include 
cooperating to prevent violations and reporting violations which they become aware of, while 
continuing to work as a business partner committed to notifying others of the Human Rights Policy 
and complying with such policy. 

5. IMPLEMENTATION

5.1. Universal Human Rights

At Abdi İbrahim Pharmaceuticals, we are committed to respecting universal human rights. We 
encourage all our employees, suppliers, customers and all segments of society to respect human 
rights and to protect these rights within our company. We support the protection of the rights of 
every individual, regardless of sex, race, color, religion, language, age, nationality, difference of 
opinion, national or social origin, wealth or other differences and are committed to acting in 
accordance with human rights values in all our policies, procedures and processes. 

5.2. Fair Business Principles

We are committed to the principles of equality and fairness in fair recruitment, placement, 
promotion, training, remuneration and other labor relations. We do not tolerate violations of human 
rights and strive to ensure that all our employees have access to equal opportunities and fair 
treatment. (See Equal Opportunities and Diversity Policy)

5.3. Safe Working Conditions

Our Company is committed to protecting the health and safety of its employees at the highest level. 
In this context, we comply with Occupational Health and Safety laws and standards, and adhere to 
risk assessment and work accident prevention processes. (See Occupational Health and Safety 
Policy)

5.4. Freedom of Opinion and Thought

At Abdi İbrahim Pharmaceuticals, we believe that diversity of thought, openly sharing our ideas 
about work and open communication are core values in our workplace. This freedom of opinion and 
thought is intended to ensure our employees' right to freely express their opinions, while at the 
same time upholding standards of respect, tolerance and professionalism in the workplace. 

Every employee has the right to freely express their ideas, opinions and thoughts.

We value different thoughts and perspectives to strengthen our collaboration and find creative 
solutions.
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We adhere to standards of respect and professionalism in expressions, language and 
communication.

The confidentiality of information shared within the company is important and we are always mindful 
of our responsibility to protect the reputation of our employees. 

We encourage open and constructive criticism and debate on business matters, but we do not 
accept personal attacks or discriminatory statements.

We never use illegal, threatening or discriminatory language.

5.5. Fair Working Conditions

Abdi İbrahim Pharmaceuticals reiterates its commitment to providing fair and equal conditions and 
treating its employees equally in all processes. 

Transparency and participation are essential in determining working hours. Working hours are 
determined by taking into account the expectations and needs of employees.

In all Abdi İbrahim Pharmaceuticals offices and campuses, working hours are organized to protect 
the work-life balance of employees with ergonomic conditions being offered and legal working 
hours being complied with.

Legal leave rights are respected and employees are allowed to freely choose how to take leave.

Remuneration policy should be fair, transparent and performance-based. Employees are 
remunerated in accordance with their performance in their jobs and responsibilities.

The Company has zero tolerance for pay discrimination based on sex, race, age or other personal 
characteristics.

The Company adopts a transparent, fair and egalitarian approach towards all its employees in the 
areas of "Recruitment and Job Placement", "Promotion and Career Development", "Remuneration, 
Rewarding and Benefits", and "Training and Development". (See Equal Opportunities and Diversity 
Policy)

5.6. Job Security and Employee Rights

Abdi İbrahim Pharmaceuticals employees are provided with job security and their employment 
contracts are not terminated except in mandatory situations. The dismissal process fully complies 
with legal regulations and ethical rules. The Company has zero tolerance for discrimination and 
arbitrary or unfair dismissal.

A fair and transparent process is followed in cases of resignation. Open communication is 
established with employees, and conditions and reasons of any development are shared.

The constitutional rights of employees regarding working conditions and the workplace are always 
protected and guaranteed. Abdi İbrahim Pharmaceuticals  always respects the constitutional rights 
of its employees.
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5.7. Combating Child Labor

At Abdi İbrahim Pharmaceuticals, we take a firm stance against the use of child labor and are 
committed to respecting universal human rights and adhering to ethical values. We adopt the 
principle of zero tolerance towards child labor in order to respect children's right to education, 
ensure a healthy childhood for them and build a safe future. We include the necessary statements 
and sanctions in our supply contract processes to prevent the use of child labor in our supply chain 
and to ensure observance of children's rights. In addition, we aim to provide the necessary 
information to prevent the use of child labor during our training processes related to our Human 
Rights policies and to raise awareness of our employees on the issue. At Abdi İbrahim 
Pharmaceuticals, we are committed to respecting children's rights to education and childhood and 
to creating an ethical and decent working environment in the labor market.

5.8. Respect, Trust and Equality at Work

Respect for the personal rights of every employee within the company and non-discrimination are 
among the issues we attach the utmost importance to. We act with zero tolerance for discrimination 
based on sex, race, color, religion, language, age, nationality, difference of opinion, national or 
social origin, wealth or other characteristics.

We support gender equality and promote diversity and inclusion to ensure equal opportunities. We 
behave fairly in terms of pay equality and career opportunities. (See Abdi İbrahim Pharmaceuticals  
Equal Opportunities and Diversity Policy)

We adopt the principle of zero tolerance for bullying, harassment or mobbing acts that are 
completely contrary to respect in the workplace. In the event that any employee is exposed to such 
behaviors, or in the event that such behaviors are witnessed or reported, immediate intervention is 
made to the persons who have committed such acts and all measures are taken in accordance 
with the Board of Ethics Workflow Procedure. This aims to maintain a safe environment of respect in 
the workplace and to ensure that every employee is respected. 

Abdi İbrahim Pharmaceuticals maintains a culture among its employees that will never allow or 
tolerate these unfavorable behaviors.

5.9. Combating Forced Labor

As the company, we are committed to respecting human rights and adhering to ethical values, and 
none of our employees, suppliers or business partners are allowed to use coercion, forced or 
non-consensual labor. All employees are employed on equal terms and of their own free will in line 
with their qualifications for the positions.
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5.10. Social Contribution and Social Responsibility

While leading our industry with our experience and expertise of more than a century, we prioritize 
leaving a 'good' mark on society and the world we live in. As a company that attaches importance 
to individuals' right to health, right to education, equal opportunities and right to live in a healthy 
environment, we cooperate with public, private and non-governmental organizations in Turkey and 
in all geographical regions where we operate. We do not make any discrimination based on 
language, religion, race, ethnic origin, political opinion or sex in our relations with our stakeholders, 
and we support the development and promotion of corporate citizenship awareness within the 
framework of the United Nations Global Compact. We are mindful of not only the economic but also 
the social and environmental impacts of our operations. We focus on continuous improvement in 
our operations and shape all our actions from an ESG (Environment, Social, Governance) 
perspective. In this context, we take care to ensure that every step we take is globally applicable, 
sustainable, measurable, transparent and accountable.  

Environment: We carry out all business processes from procurement to the marketing of products 
by considering our environmental impact and contribute to green transformation.

Social: Within the framework of our Social Investment Program, which aims to create value for the 
country and society by enhancing the lives we touch, we focus on five main topics: "Health and 
Sports", "Social Innovation in Health", "Creating Science Awareness among Youth", "Volunteering for 
Social Needs" and "Abdi İbrahim Pharmaceuticals Foundation".

Governance: We emphasize our desire to repay our debt to our homeland through investment, 
production, exports and employment, and we pursue big goals and big ideals with passion. We act 
with an integrated culture in the ethics, transparency, risk and compliance processes we adopt.

Please see our Sustainability Report on our website for details of our contributions to society and 
the environment.

5.11. Supply Chain and Business Partners

Abdi İbrahim Pharmaceuticals sets common standards on Human Rights for its suppliers and all its 
business partners, and expects all the structures it cooperates with to respect and give utmost 
importance to these standards. 

5.12. Applications Regarding Human Rights Policy

If you are concerned about human rights violations, please try to confirm the violation by gathering 
information from reliable sources and documents. 

Afterwards, you can submit your application regarding Abdi İbrahim Pharmaceuticals Human 
Rights Policy or the processes related to Abdi İbrahim Pharmaceuticals Human Rights to the 
following channels, together with the information you have collected:

• “insanhaklari@abdiibrahim.com.tr” or “humanrights@abdiibrahim.com.tr”  via e-mail,
• To the address of “Reşitpaşa Mahallesi, Eski Büyükdere Caddesi No: 4 Maslak-Sarıyer 34467 
Istanbul” via mail.
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6. RELATED DOCUMENTS / RECORDS

6.1. The Constitution of the Republic of Turkey

6.2. "Human Rights Action Plans" of the Government of the Republic of Turkey

6.3. Reports of the Human Rights Investigation Committee of the Turkish Grand 
NationalAssembly (TGNA)

6.4. Human Rights and Equality Institution of Turkey (TİHEK)

6.5. Universal Declaration of Human Rights (UDHR)

6.6. The International Covenant on Civil and Political Rights (ICCPR) and the International  
       Covenant on Economic, Social and Cultural Rights (ICESCR), to which Turkey is a party

6.7. United Nations Principles on Business and Human Rights

6.8. "ILO Declaration of Fundamental Principles and Rights" to which our country is a   
        party,

6.9.  OECD Principles, Human Rights Chapters

6.10. International Covenant on Civil and Political Rights 

6.11. International Covenant on Economic, Social and Cultural Rights 

6.12. UN Convention on the Rights of Persons with Disabilities and the Convention on the  
        Rights of the Child
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